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Protocol Agreement 
Mandated 

In 2015 the Labour Board made a decision 
requiring a Protocol Agreement for each 
future round of bargaining.

Bargaining Begins

Bargaining began with the exchange of 
proposals. CLR came with deep cuts to 
the agreement – the most contentious 
was the “Favoured Nations*” clause 
and other cuts to wages and benefits. 
Meetings and bargaining continued at 
both Trade and Main Table but no 
agreement was reached.

Bargaining Timeline 
Extended

With a Bargaining Protocol deadline of 
January 31, 2019 approaching and still no 
agreement, the Labour Board extended the 
deadline to February 15/2019

Talks Stall

CLR breaks off bargaining
BC Building Trades Bargaining Council 
passes a motion to hold a strike vote.
Labour Board extended timelines and 
instructed that bargaining resume with a 
mediator.

Stalemate

CLR breaks off bargaining once again
CLR submission to LRB requests interest 
arbitration
BCBT Barg Council requests that LRB should 
direct further bargaining
LRB directs further bargaining with 
Mediator with no strike vote permitted until 
next LRB decision

Still no Agreement

Bargaining continued with mediator – still no 
agreement
LRB Chair directs bargaining to continue - 
with mediator to issue non-binding 
recommendation if no agreement reached – 
also directs there be no strike/no lockout 
until next LRB decision
Bargaining continues with no agreement

LRB Chair imposes 
recommended settlement

Arbitrator issues non-binding recommended 
settlement and two options to conclude 
bargaining:
1. Put recommended settlement to a 

vote - but only if both sides agreed 
and would recommend the settlement 
to their members – CLR would not 
agree – OPTION OUT

2. LRB to decide between (a) Have 
Arbitrator select CLR’s or BCBT’s final 
offer (one or the other) – CLR’s final 
offer much worse than recommended 
settlement  or (b) Impose the 
Arbitrator’s recommended 
settlement. Both CLR and BCBT 
indicated preference for (b)

2015

Sept-Dec 2018

January 2019

Feb-March 2019

April 2019 May 31-2019

May 2019

*Favoured Nations would allow allow the employer to get the lowest cost CA terms from among all the collective agreements and/or PLAs which Local 170 is signed to - essentially
gutting the collective agreement to the lowest common denominator for each CA term.
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Previous New Harmonized Previous New Harmonized Previous New Harmonized

Trade Name
Sprinkler System 

Installer Sprinkler Fitter Steamfitter Pipefitter Steamfitter Pipefitter Plumber Plumber

Technical Training
  Level 1 6 wks 8 wks 6 wks 7 wks 6 wks 7 wks
  Level 2 6 wks 8 wks 6 wks 7 wks 6 wks 8 wks
  Level 3 6 wks 8 wks 6 wks 8 wks 6 wks 7 wks
  Level 4 6 wks - 8 wks 8 wks 8 wks 8 wks

Hours* 
(Technical + WBT** = Total)

720 + 5680 = 6400 720 + 6480 = 7200 780 + 5620 = 6400 900 + 6300 = 7200 780 + 6420 = 7200 900 + 6300 = 7200

GAS B n/a n/a
Gasfitter Class B 

certification part of 
Level 4

Partial credits towards 
completion of Gasfitter 

B apprenticeship:
Credit for Level 1 & 

1500 WBT

Gasfitter Class B 
certification part of 

Level 4

Partial credits towards 
completion of Gasfitter 

B apprenticeship:
Credit for Level 1 & 

1500 WBT

* Hours required to become a UA Local 170 journeyperson in all trades was and continues to be 7,200 = ITA Red Seal standard now equivalent to UA standard for all trades
** Work Based Training

Sprinklerfitter Steamfitter Plumber
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